
In  the Matter of R eallocation  of S tate, Local and Com m on T itles from  the 

Com petitive to the N on -Com petitive Division  of the Career S ervice  

CSC Docket  No. 2013-920 

(Civil Service  Com m iss ion , dec ided October 17, 2012) 

 

 

The Division  of Classifica t ion and Personnel Management  (CPM) 

recommends rea llocat ion  of va r ious Sta te, Loca l and Common t it les to the non -

compet it ive division  of the ca reer  service in  accordance with  N .J .A.C. 4A:3-1.2.  The 

t it les recommended for  rea lloca t ion  to the non -compet it ive division  a re listed in  the 

a t tachment .   

 

The ra t ionale for  rea lloca t ing these t it les is to provide Sta te and local 

jur isdict ions with  the flexibility needed to more efficien t ly and quickly meet  their  

h ir ing responsibilit ies.  CPM expla ins tha t  t hese t it les were recommended for  

rea lloca t ion  based on  an  ana lysis of the requirements and examina t ion  history for  

these t it les.  Specifica lly, each  of the t it les requires a  Sta te-issued license or  

cer t ifica t ion .  Current ly, the Civil Service Commission  (Commission) does not  

typica lly administer  wr it ten  examina t ions for  such  t it les since possession  of the 

license establishes tha t  the applicant  has successfully met  the requirements 

necessa ry to qua lify for  the t it le.  Sta te-issued licenses can  easily be ver ified by the 

issu ing agency.  The appoin t ing author ity will be responsible for  ensur ing and 

ver ifying the employee’s license sta tus, a s is current ly the case with  exist ing t it les 

assigned to the non -compet it ive division , such  as Licensed Pract ica l Nurse.  In  cases 

where specific exper ience is a lso required, the appoin t ing author ity will a lso ver ify 

tha t  these requirements have been  met .   

 

Any exist ing eligibility list s for  these t it les and any current  announcements 

for  which  examina t ions have not  been administered will be cancelled upon 

complet ion  of the rea lloca t ion  process.  Never theless, Sta te and loca l agencies 

wish ing to do so may recru it  and appoin t  from the cancelled list s.  However , 

resu lt ing appoin tments will be recorded as regula r  appoin tments in  the non-

compet it ive division  (RAN).  Appoin tment  types for  exist ing employees in  these t it le 

a s of the effect ive da te will be handled in  accordance with  N .J .A.C. 4A:3-1.2(f):   

 

1. Permanent  employees in  tha t  t it le a s of the effect ive da te sha ll have their  

appoin tment  types changed to RAN, and sha ll reta in  their  permanent  

sta tus in  the non -compet it ive division . 

2. Proba t ionary employees in  tha t  t it le a s of the effect ive da te sha ll cont inue 

serving their  working test  per iods and, upon successful complet ion , a t ta in 

permanent  sta tus in  the non -compet it ive division . 

3. Provisional employees who remain  in  that  t it le a s of the effect ive da te 

sha ll receive regula r  appoin tments (RAN) and begin  serving their  working 

test  per iod on  the effect ive da te. 



4. Where it  is found tha t  an  employee’s movement  from a  non -compet it ive 

t it le to a  compet it ive t it le could have been  effectua ted via  promot ional 

examina t ion  procedu res before any t it le rea lloca t ion  impact ing the 

employee’s t it le, the Division  of Select ion  Services and Recru itment  

(Select ion  Services) will announce a  promot iona l examinat ion , regardless 

of whether  or  not  the movement  a fter  the rea lloca t ion  const itu tes a  

promot iona l movement .  Simila r ly, where an  employee was previously 

classified in  a  compet it ive t it le, bu t , a s a  resu lt  of the t it le rea lloca t ion , is 

cross-walked in to a  non -compet it ive t it le, Select ion  Services will process 

any fu ture promot iona l movemen ts based on  the employee’s compet it ive 

t it le before the t it le rea lloca t ion  without  regard to whether  or  not  the 

employee’s present  non -compet it ive t it le is approved to promote to a  

compet it ive t it le.  

  

CPM advises tha t  a ll Sta te and loca l appoin t ing author it ies were provided 

the oppor tunity to review the proposa l and a ll a r t icu la ted issues have been 

reviewed and resolved.  Addit iona lly, Sta te negot ia t ions representa t ives have been 

not ified and provided with  an  oppor tunity to review and comment  on  the proposa l.  

No comments or  object ions were received.  Fur ther , CPM posted an  announcement  

of th is agency’s website to provide not ice of the plan  to rea llocate these t it les from 

the compet it ive to the non -compet it ive division .  F inally, CPM sta tes tha t  the 

changes specified in  th is t it le rea lloca t ion will become effect ive beginning on  the 

first  pay per iod following Commission  approva l of these act ions. 

 

 N .J .A.C. 4A:3-1.2 provides, in  pa r t , tha t  the Commission  may rea lloca te t it les 

from the compet it ive to the non -compet it ive division  when compet it ive test ing is not  

pract icable due to the na ture of the knowledge, skills, and abilit ies associa ted with 

the job or  when cer t ifica t ion  procedures based on  ranked eligible list s have not  or  

a re not  likely to meet  the needs of appoin t ing author it ies due to such  factors as 

sa la ry, geographic loca t ion , recru itment  problems and working condit ions.   

 

 Based on  a ll of the foregoing, ample reasons exist  for  the rea lloca t ion  of the 

proposed t it les to the non -compet it ive division  of the ca reer  service.  It  is clea r ly not  

pract icable to cont inue to examine for  such  posit ions when each  t it le requires 

possession  of a  Sta te-issued license or  cer t ifica t ion .   

 

 Under  current  Civil Service ru les, rea llocat ion  of the named t it les will resu l t  

in  the grant ing of permanent  sta tus and a ll a t tendant  Civil Service r ights and 

pr ivileges current ly accorded employees in  the non -compet it ive division  of the 

ca reer  service.  Senior ity for  any a ffected permanent  employee would be cont inuous 

and include a ll permanent  service in  the rea lloca ted t it le.  As of the effect ive da te of 

rea lloca t ion , a ll employees serving provisiona lly in  these a ffect ed t it les a re to be 

recorded as permanent , pending complet ion  of the required working test  per iod.  

 

 



ORDER 

 

 Based on  a ll of the above, it  is ordered tha t  the t it les  listed in  the a t tachment  

be rea lloca ted to the non -compet it ive division .  It  is fu r ther  ordered tha t  such  act ion  

be effect ive October  20, 2012.   

 

This is the fina l administ ra t ive determinat ion  in  th is mat t er .  Any fur ther  

review should be pursued in  a  judicia l forum. 

 

 

STATE TITLES COMPETITIVE TO NONCOMPETITIVE: 
 
Advanced Practice Nurse 10 months 
P28-51201 
  
Clerk Driver 
A09-20140  
 
Clerk Driver 
A07-20142  
 
Barber 
H12-40942  
 
Hairdresser 
H12-40923 
 
Truck Driver, Single Axle 
O11-42132  
 
Truck Driver, Tandem Axle 
O12-42128  
 
Dental Hygienist  
H19-01053  
 
Dental Assistant 1 
H14-01035  
 
Occupational Therapist 
P20-03671  
 
Occupational Therapy Assistant 
H15-03669  
 
Senior Field Representative, Pharmaceuticals 
P25-01283  



 
Physical Therapy Assistant 
H15-03690  
 
Registered Environmental Health Inspector Trainee 
P95-03150  
 
Respiratory Therapy Technician 
H16-03845  
 
Speech and Hearing Specialist  
P25-03653  
 
Substance Abuse Counselor 2 Mental Health and Alcoholism Services 
P18-63114C  
 
X-Ray Technician 
H12-18043  
 
LOCAL TITLES COMPETITIVE TO NONCOMPETITIVE: 
 
Advanced Practice Nurse Gerontology 
06569 
 
Advanced Practice Nurse Obstetrics and Gynecology 
05672 
 
Advanced Practice Nurse Pediatrics 
06241  
 
Chauffeur 
00993 
 
Clerk Driver 
01257 
 
Delivery Worker 
01480 
 
Library Clerk Driver 
02281 
 
Motor Vehicle Operator Elderly and Handicapped Persons 
02516 
 
Omnibus Operator 
05594 
 



School Bus Driver 
03115 
 
Truck Driver 
04222 
 
 
Truck Driver Heavy 
04226 
 
Emergency Medical Technician 
01724 
 
Range Instructor 
07963 
 
Assistant Health Officer 
00563 
 
Health Officer 
01988 
 
Land Surveyor 
02255 
 
Lead Poisoning Inspector 
02268 
 
Mortician 
02514 
 
Nursing Home Administrator 
02563 
 
Occupational Therapist Assistant 
04578 
 
Occupational Therapist 
02565 
 
Physical Therapist Assistant 
04810 
 
Physical Therapist 
02671@ 
 
Registered Environmental Health Specialist Trainee Public Health 
03101 



 
Speech Pathologist 
04766 
 
Teacher 
04134@ 
 
Teacher Juvenile Facilities 
04582 
 
Teacher Penal Institution 
04581 
 
Teacher Early Childhood Education 
07574 
 
Teacher Early Childhood Education Bilingual in Spanish and English 
07598 
 
Teacher Special Education 
04136 
 
COMMON TITLES COMPETITIVE TO NONCOMPETITIVE:  
 
Advanced Practice Nurse 
P31-51200  
 
Substance Abuse Counselor Intern 
P15-63117 
 
Substance Abuse Counselor 2 
P18-63114  
 
Substance Abuse Counselor 2 Bilingual Spanish and English 
P18-63114D  
 
School Nurse 
P21-03120  
 
X-Ray Technician 
W98-04327  


